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FACT SHEET—FELRA 1974 
LANGUAGE CHANGES
1. Automation Protection Clause.
a. Employer must give advance notice.
b. Employer must meet with Union before starting automation.
c. No employee can lose his or her job because of automation.
2. Seniority
a. The employer must give the Union a list of ALL part time employees who request 
full time jobs.
b. Full time employees reduced to part time through no fault o f their own: Employer 
will continue full time Health and Welfare coverage for six (6) months.
3. Sunday and Holiday Work—Hours and Overtime
a. The Employer must offer Sunday and Holiday work by Seniority.
b. ALL SUNDAY WORK AND HOLIDAY WORK IS VOLUNTARY.
c. All overtime shall be offered by Seniority.
4. Night Crew
25 cents per hour increase in addition to the present 25 cents, or a total of 50 cents per 
hour.
5. Working Conditions
a. A committee will be formed with the Union and the Company to establish Dress Code.
b. Employee shall be paid for ALL time worked.
c. Temporary assignments will not exceed 30 days except in cases of relief of an em­
ployee absent on extended sick leave.
6. Vacations
a. Five (5) weeks after 20 years, effective 1/1/75.
b. Seniority shall be the governing factor in the selection of vacations.
c. The vacation schedule shall be available on request by an employee.
d. No week shall be eliminated from the vacation schedule.
7. Shop Stewards
Effective 1/1/75 one (1) Personal Holiday per year to be used for Union seminar.
8. Holidays
Effective 1/1/75 one additional Personal Holiday.
9. Health and Welfare— Increase Employer contributions to:
FULL TIME:
PART TIME:
1st year 103.17 
2nd year 116.30 
3rd year 128.63 
1st year 38.55 
2nd year 42.07 
3rd year 45.88
per
per
per
per
per
per
month
month
month
month
month
month
10. Pension—Increase Employer contributions to:
FULL TIME:
PART TIME:
1st year 
3rd year 
1st year 
3rd year
11. Arbitration
Improved arbitration procedures to allow for a full time umpire.
72.22
79.67
11.71
19.24
per
per
per
per
month
month
month
month
COST OF LIVING
Cost of Living adjustments are in addition to your regular 
wage increases and are based on the rise and fall of the Cost of 
Living. For every two full points that the Cost o f Living Index 
rises you will receive an additional TWO DOLLARS ($2.00) 
per week in your pay check.
This means that the Cost of Living will no longer cheapen 
your wage increases.
EXAMPLE
Based on published figures from the Bureau of Labor
Statistics the Cost o f Living Index for the period of November 
1973 through May 1974 rose by 9.4 points. If this same rise 
should occur during the period May 1975 through November 
1975 then on Januarv 1, 1976, a full time employee would receive 
an additional NINE DOLLARS AND TWENTY CENTS ($9.20) 
and a part time employee would receive an additional TWENTY- 
THREE CENTS (230) per hour.
That increase would only be the first of three adjustments 
for Cost of Living increases you will receive.
Cost o f Living Formula:
Based on .4=10 based on Index 1957-59. No maximum
NO ONE W ILL RECEIVE LESS THAN 15% , 4% , 4% , AND THE COST OF LIVING ADJUSTMENTS. 
INCREASES ARE ACROSS THE BOARD AND ON THE WAGE SCALES.
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HEALTH AND WELFARE IMPROVEMENTS
The following new benefits are in addition to your existing benefits.
1. Surgical Plan—Surgical benefits are increased from the present $668.00 surgical maxi­
mum to usual and customary charges. This means that if you use a participating 
physician the amount Blue Shield pays must be accepted by the physician as pay­
ment in full. If you use a non-participating physician Blue Shield will pay only 
what the usual and customary rates are for your area.
2. Maternity—Maternity benefits increased from the present $111.00 for normal delivery to
usual and customary payment. Like surgical if you use a participating physician 
your bill is paid in full. In addition the plan will now pay usual and customary 
payments for pre-natal care and post-natal care. Also, the plan now pays usual 
and customary payments for Anesthesia, X-Ray and Pathology.
3. Major Medical— Major Medical benefits increased from the present $20,000 maximum to
$250,000 life time maximum. While the deductible and co-insurance remain the 
same an additional feature in this plan is that after you use $25,000 of expenses 
you will no longer have to pay 20% co-insurance; Blue Shield will pay 100% of 
eligible expenses.
4. Weekly Accidental & Sickness— Remove paragraph on page 14 of your Health and Wel­
fare Book which says, “ Benefits will not be payable if the disability is due to in­
jury or sickness (F) for disability during which work is done for income or 
profit.” This means that if you are eligible for A & S but can’t be paid because 
you are able to work your other job you will now be paid A & S for an eligible 
disability.
PENSION IMPROVEMENTS
1. Five Year Guarantee—When you retire you or your beneficiary are guaranteed that you
will receive at least 60 monthly payments. Should you die after only one payment 
your named beneficiary will receive the balance of the 60 payments paid monthly.
2. Retirement After 30 Years Service— In addition to the other ways you can retire you
may, if you wish now retire after 30 years of service with a full pension no 
matter how old you are. The forms of retirement are now:
Age 60— Full pension
30 Years of Service—Full Pension
Age 55— Reduced pension
Disability— Full pension, if you have 10 years of credited service.
All of the other provisions of the plan such as vesting, frozen service, etc., re­
main in effect.
3. Vesting— Vested members can now collect their pension beginning at age 60 instead
of being forced to wait until age 65.
4. Present Pensioners—IRS approval is received retired members will get a 10% increase
in their pension. The minimum will be $10.00 per month. Effective September 1, 
1976, an additional 10% will be added.
5. Full Time Pension Benefits— Effective September 1, 1976, the pension benefits for each
year of service is increased from $11.00 per month per credited year of service to 
$12.00 per month per credited year o f service for full time members.
6. Part Time Pension Benefits— Effective September 1, 1976, the pension benefits for each
year of service is increased from $5.00 per month per credited year of service 
to $8.00 per month per credited year o f service for part time members.
7. Part Time Death Benefits—When IRS approval is received part time retired members
will be eligible for a $1,000 death benefit. The present benefit is $500.00.
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